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IBiE Environment

CO, (GHG) HHHE
CO: (GHG) emissions

CO, (GHG) HriiE (FRHfy) **

Scopel

Scope2

Scopel.2&5t
Scopel and 2

Scope3
HFIUL MBAURES - Y—EX
Category1 Purchased product and services
HFIU2 A
Category2 Capital goods
Scopel. 2[CEFNBUARRUT
HFTU3 FILF—BHEEE
Category3 Fuel and energy related activities
not included in Scopel and 2
HF V4 ik, BoER( L)
Category4 Transportation and delivery
(upstream)
HFIUS BETUNSHDEERY
Category5 Waste from Business activities
H7FIV6 3k
Category6 Business trips
HFIU7 RROEE)
Category7 Commuting for employment
HFIU8 U —R&ERE (L)
Category8 Leased assets (upstream)
HFTU* X, FX(TR)
Category9*! Transportation and delivery
(downstream)
HFIU10 BRFE LIz RBONT
Category10 Processing of
sold product
HFIU11*2 ARFE LIz RERDER
Category11*2 Use of sold product

HFIU12 B LIz RBDRER
Category12 Waste of sold product

HFIU13 U—REE(TR)
Category13 Leased assets (downstream)

HFTUL4 IS2FrAX
Category14 Franchise

HFIUIS | EE
Categoryl5 | Investment

CO2 (GHG) emissions per unit of production*?

IxNF—ERE
Energy use

REURE - AFERCHTIREZME
Attendance rate for education about protection of the environment and reduction of

impact

REICET 32RMHAM

BRLAE
Electricity use

HR{EMHE
Gas use

il - HYUSERE
Diesel and gasoline use

ATRERR
Kerosene use

SR - BKERE

Hot and cold water use

IRILF—EREAE
Total energy use

boEd
Scope

I—7
Consolidated
II—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

IN—-7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

-7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

IN—7
Consolidated

IN—7
Consolidated

IN—7
Consolidated

IN—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
Consolidated

I—7
C

Numbers of reports for violations of environment

2026/4(32026F4H

Fiscal 2026 means fiscal year ending April 30, 2026 (May 1, 2025 to April 30, 2026)

*1 ATV BE (BEEF - BETFE) N7 2O TOEHERAVEEEOHIEESD

I—7
Consolidated

Category9 :including CO, emissions when our customers and patients visit AIN Group stores
*2 HFTU1L : EIEEFREREHY - RISEARMHIL S B OB EFRRVCBEL. #EiHEOELTWS
Category11 :both direct and indirect use CO, emissions are assumed to have almost no impact and are set to an estimated value of 0.

*3 CO, (GHG) #rtiE (BREH1)

: Scopel +Scope2 (t-CO,) /&EfEFELEm ([BA) (CTEH

Bt
Unit

Ft-CO,

1:02, thousand

Ft-CO,

1:02, thousand

Ft-CO,

1:02, thousand

Ft-CO,

1:02, thousand

Ft-CO,

1:02, thousand

Ft-CO,

1:02, thousand

Ft-CO,

1:02, thousand

Ft-CO,

€02, thousand

Ft-CO,

1:02, thousand

Ft-CO,

€02, thousand

Ft-CO,

t-C02, thousand

Ft-C0,

02, thousand

Ft-CO,

1:C02, thousand

Ft-CO,

1:C02, thousand

Ft-C0,

1:C02, thousand

Ft-CO,

t-C02, thousand

Ft-CO,

t-C02, thousand

Ft-CO,

€02, thousand

Ft-CO,

€02, thousand

t-CO,/f8M
t/ one hundred
million yen

T

m

T

T

T

T

2024/4
Fiscal 2024

20.3

810.7

766.2

0.7

5.1

1A%
Not applicable

0.0

ZARL
Not applicable

0.0

0.0

BRL
Not applicable

i
Not applicable

i
Not applicable

424.3

9.6

451.0

CO2 (GHG) emissions per unit of production: Calculated by Scopel +Scope2 (t-CO,) ./ consolidated net sales (one hundred million yen)

20254 EDScopel kUScope3 (AFTU3I) (F, EECIRONBOEELE U, BlEHEScopeEitDBEDNE 523 M LICEDEHET,
Scopel and Scope3 (Category 3) in fiscal 2025, has been corrected due to an error in the actual results. We will continue to work on improving the accuracy of totaling Scope.

2025/4
Fiscal 2025

23.7

963.3

866.9

6.5

3.7

0.6

6.7

BABL
Not applicable

3.8

ZABL
Not applicable

0.0

0.0

e
Not applicable

BHRL
Not applicable

BABL

Not applicable

5.2

411.8

2.1

3.6

440.2

2026/4
Fiscal 2026

19

29.2

1,191.3

1,009.2

130.0

8.3

4.5

0.8

9.3

BABL
Not applicable

4.1

L
Not applicable

0.0

0.0

e
Not applicable

BHRL
Not applicable

BABL

Not applicable

4.5

501.9

2.3

2.3

536.2

u RIS RETEIEH

Environmental Protection Action Policy
t



https://www.ainj.co.jp/corporate/sustainability/environment/protection.html#policy

& Social

AEMN
Employees

EH#EH
Full-time employees

ERRS A E
Temporary employees

SR
Pharmacists

SEEHES
Non-Japanese employees

ERAB K,
New graduates

SRR
Mid-career recruitments

THIEE X
Employees average age

EFITTLIES *
Pharmacists average age

THIFUR* 1 x 24

Average annual Total

compensation*!k
B2
Management
positions*2
IEETE
Non-management
positions

EHAI 24

FAIEUR* A Total

Pharmacists

average annual Jo—

ion*1

compensation*!x Management
positions
IEETE
Non-management
positions

TIERE R K
Average length of servicex

ERTTIBRER A
Pharmacists Average length of servicex

2026/4(32026F 4R8I (3202684 %k

&

Total

=g
Women

Bt
Men

as

Total

=g
Women

Bt
Men

Total

=g
Women

Bt
Men

Total

=g
Women

Bt
Men

&

Total

=g
Women

Bt
Men

&

Total

=g
Women

Bt
Men

&

Total

=g
Women

it
Men

Total

=g
Women

it
Men

Total

=g
Women

it
Men

Total

Edid
Gender ratio

Edid
Gender ratio

ait

Total
Bt
Gender ratio
Bult

Gender ratio

ait

Total

=g
Women

E=li
Men

Total

jogid
women

B
Men

ESEd
Scope

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

I—7
Consolidated

I,
Consolidated

I—7
Consolidated

II—7
Consolidated

I,
Consolidated

II—7
Consolidated

IIN—7
Consolidated

7,
Consolidated

7.
Consolidated

II—7
Consolidated

II—7
Consolidated

7.
Consolidated

IIN—7
Consolidated

II—7
Consolidated

II—7
Consolidated

7.
Consolidated

II—7
Consolidated

II—7
Consolidated

=
Consolidated

Bify
Unit
A
People

(%)
People

(%)
People

A
People

(%)
People

(%)
People

People

(%)
People

(%)
People

People

(%)
People

(%)
People

A
People

(%)
People

(%)
People

A
People

(%)
People

(%)
People

A
People

(%)
People

(%)
People

L]
Age

L]
Age

L]
Age

L]
Age

L]
Age

L]
Age

Ten thousand yen
Women : Men
Women : Men
Ten thousand yen
Women : Men
Z: 5
Women : Men
Years
Years
Years
Years

Years

Years

Fiscal 2026 means fiscal year ending April 30, 2026 (May 1, 2025 to April 30, 2026) or as of April 30, 2026.

* EABOH
Only full-time employees

*1HIEIR  BANG. WAk, HS5. RFHE(EDERHCED T IHAXDFHEMRL)

2024/4
Fiscal 2024

15,114

12,358(81.8)

2,756(18.2)

11,474

9,008(78.5)

2,466(21.5)

3,640

3,350(92.0)

290(8.0)

6,478

4,428(68.4)

2,050(31.6)

31(79.5)

8(20.5)

1,276

1,078(84.5)

198(15.5)

490(87.3)

71(12.7)

33.2

33.4

6.8

2025/4
Fiscal 2025

18,300

15,206(83.1)

3,094(16.9)

13,009

10,285(79.1)

2,724(20.9)

5,291

4,921(93.0)

370(7.0)

6,786

4,665(68.7)

2,121(31.3)

47

39(83.0)

8(17.0)

1,345

1,171(87.1)

174(12.9)

324(78.1)

91(21.9)

33.1

33.6

568

7.5

9.5

7.6

6.9

8.8

Average annual compensation: basic salary, performance-based pay, bonus, and various allowances (excluding employee classification allowances linked to the scope of transference.)

*2 B AERRIv—. FER. ERUE

Management positions: manager (headquarters), dispensing pharmacy leaders, store managers, or higher management grade

2026/4
Fiscal 2026

25,397

21,189(83.4)

4,208(16.6)

17,310

13,716(79.2)

3,594(20.8)

8,087

7,473(92.4)

614(7.6)

10,446

7,454(71.4)

2,992(28.6)

44

38(86.4)

6(13.6)

1,403

1,159(82.6)

244(17.4)

450

372(82.7)

78(17.3)

34.1

34.8

569

7.5

9.2

7.7

7.2



£ Social

gk B 2024/4 2025/4 2026/4
N Scope Unit Fiscal 2024 Fiscal 2025 Fiscal 2026
B3k I~
Employees turnover rate*3x Consolidated % 78 7.9 71
SERIEPRETE*3 % IN—7
Pharmacists turnover rate*3% Consolidated % 7.5 7.9 6.3
EEWS ast 2% A
Management positionsx Total Consolidated People 2,027 2,332 3132
i I—T A(%)
Women Consolidated People 746(36.8) 947(40.6) 1,413(45.1)
B - A(%)
Men Consolidated People 1,281(63.2) 1,385(59.4) 1,719(54.9)
FERRE IR 2K IN—TF A 435 517 655
Employees taking maternity/paternity leave Consolidated People
BRI ast IN—T7 A
Employees taking childcare leave Total Consolidated people 735 823 1,130
kg3 IN—T7
Women Consolidated People 695 765 1,030
B IN—7 A
Men Consolidated People 40 58 100
HIRGREGE kg3 IN—T7
Rate of employees taking Women Consolidated % 98.8 98.1 98.9
childcare leave,,
B IN—TF
Men Consolidated % 547 6.7 68.1
HRSERSEEES a3 IN—7 A
BRI Total Consolidated People 1,100 1,359 1,424
Employees with reduced hours
for childcare
i IN—7
Women Consolidated People 1,097 1,352 1,413
Bt I~ A
Men Consolidated People 3 7 1
EEGRREE I~ A 1 s ™
Employees taking nursing care leave Consolidated People
S EMBFREIRBIEFI S-S % IN—7 A
Employees with flexible working hours*sx Consolidated People 637 883 1,059
TEF ARG Ak I~ A(%)
inuing work after y retirement agex Consolidated People 37(74.0) 32(64.0) 86(72.3)
ARIFRESR x IN—7 B5fi 6.1 7.2 8.6
Average monthly overtime per employeex Consolidated Hours N i "
ERERAIREEE x I~
Rate of employees taking annual paid leave x Consolidated % 66.9 74.3 774
RUEGAIBERIGES x I~
Rate of taking i i Consolidated % 93.7 93.4 92.5
BETHERRE * — B
Total training hours* Cogsoh’da;t(ed HEEE?S 260,653 331,351 607,839
— AH7z D PBETHERT x G- (=]
Average training hours per full-time employeex Consolidated Hours 25.4 28.3 35.1
— AN DIHETHES x H—7 M
Average training cost per full-time employeex Consolidated Yen 20,983 25,493 13,317
RENE*T % IN—7
Absenteeism rate *7x Consolidated % 0.54 0.59 0.63
SHMUEEBRA P—o
Occupational accident frequency ratex Consolidated - 0.39 0.66 0.53
AHECBIT B BERME I~
Attendance rate of human rights training Consolidated % 94.8 97.1 92.7

2026/4(32026F48MAX (F20265F4AK
Fiscal 2026 means fiscal year ending April 30, 2026 (May 1, 2025 to April 30, 2026) or as of April 30, 2026.
* [EHEDH

Only full-time employees
*3 Bl | BO#A(C K DR

Employees turnover rate: resignation for personal reasons

4 BRAEEVSE : ERPSEAREICEULEY. HEEDSS. BANRIZTICBERZRIBLLZED (RUEZLTVWSEOEED) /HAEFEIFHOHESS

Rate of employees taking childcare leave: calculated based on Basic Survey of Gender Equality in Employment Management. Employees that have started using childcare leave by the time of the

survey (including employees who offered to take childcare leave) /“Number of employees who gave birth during the year prior to the year of the survey
*5 SEEFRHEIRGIE : 18R D DS @I 32650 - 4085/ - ZDAMDIRNN SRR EIRERHIE. FIAEREI2RHNTTOMD2XDZERUIZHE. 2026£E5)% 1HER

Flexible working hours: a systern that employees can choose working hours per week from three options, 32 hours, 40 hours, or other. Figures in the table above are employees who chose 32

hours or other, as of May 1, 2026.
*6 EBEHAE | 4£(C 1ERAO ARMDEFINBOIEA T (BIINEEE0)

Consecutive vacations: employees can take up to 9-day holiday once a year (including 3 days of special paid leave)
*7 REE  NEEE (FEAERAR. BIEAK. NMEREZRUVZ. WODIIABWE - REIBH) OAst / WREX365H X5KE(I14,239A

Absenteeism rate: total number of days of absence from work (personal leave and absent days from work excluding maternity/paternity leave, childcare leave, and nursing care leave) / target

employees x365 days 14,239 people eligible

LPN: 751
Human nghts Pollcy
htt,

S: cor
L] 5’—(}\—~/7-—f &4 SO —53 S ORENRERS
Basic policy for dlver5|ty and mclusuon

https:
L] 7—( Jd}b—jtz'm%ﬂﬂt&ﬁﬂ
AIN Group Promotlon of Female Partucupatlon and Career Advancement i in the Workplace Policy
.co.jp/c t I di

https: .
] A#ZEEE?‘:TH

Human Resources Development Policy
https: . .co.jp/corporate/sustainability/social/employees/human-resources.html#polic
nZREEES

Health and Productivity Management Declaration
https://www.ainj.co.jp/corporate/sustainability/social / I /health html#basic

-3-


https://www.ainj.co.jp/corporate/sustainability/social/human-rights.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/human-rights.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/human-rights.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#basic
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#policy-women
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#policy-women
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#policy-women
https://www.ainj.co.jp/corporate/sustainability/social/employees/human-resources.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/employees/human-resources.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/employees/human-resources.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/employees/health-management.html#basic
https://www.ainj.co.jp/corporate/sustainability/social/employees/health-management.html#basic
https://www.ainj.co.jp/corporate/sustainability/social/employees/health-management.html#basic

HIN\F>X Governance

R nas.
" WAt
Directors Total directors
HAET
Total inside directors
it
Women
St
Men
IRIAINET
Total independent
outside directors
it
Women
St
Men
IRSTHAEERIER

Ratio of independent outside directors

RIEEE SRR
Ratio of female directors

s P
Number of corporate auditors =RiRES

Total corporate auditors

HAEE
Total inside corporate
auditors
°4:3
Women
Bt
Men
amrritshast
Total independent
outside corporate
auditors
°4:3
Women
Bt
Men
IMSTHAEE LR
Ratio of independent outside corporate auditors
RITEFELE
Ratio of female corporate auditors
R ETLIEE
Directors average age
B EEN
Terms of directors
R RBIREEI
Number of the Board of Directors meetings
IMSTHAEUT R
Average attendance for outside directors
EEGRMEES
Number of the Board of Corporate Auditor meetings
T EE R
Average attendance for outside corporate auditors
fete] #Em
Executive Remuneration Total
remuneration
AP
Inside directors
AR
Inside corporate
auditors
SRR
Outside directors
OB
Outside corporate
auditors
185 - BE ast
BREBRRAB Total

Number of the Nomination and
Remuneration Committee

members HASH

Total inside members

jogid
Women

S
Men

smeritshast
Total independent outside
members
hogid
Women

Sk
Men

8% - BHSHENESRMERR
Number of the Nomination and Remuneration Committee
meetings

8% - BHSHHERRHREE
Average of the ination and
Committees

2026/4(32026F 48X (2026 5F4AK

Fiscal 2026 means fiscal year ending April 30, 2026 (May 1, 2025 to April 30, 2026) or as of April 30, 2026.

feed
Scope

TAASATHIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TAASTHIR
AIN HOLDINGS

TS TH IR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TS TR
AIN HOLDINGS

P FAIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

P FAIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TSR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TSR
AIN HOLDINGS

T TH IR
AIN HOLDINGS

TS TH IR
AIN HOLDINGS

T TH IR
AIN HOLDINGS

TAAATH IR
AIN HOLDINGS

T TH IR
AIN HOLDINGS

TAAATH IR
AIN HOLDINGS

T TH IR
AIN HOLDINGS

TAAATH IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

TPAAATH IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

TPAAATH IR
AIN HOLDINGS

TS THIR
AIN HOLDINGS

TS TH IR
AIN HOLDINGS

TS TH IR
AIN HOLDINGS

TS TH IR
AIN HOLDINGS

TS TH IR
AIN HOLDINGS

BT
Unit

People

People

A(%)
People

A(%)
People

A
People

A(%)
People

A(%)
People

%

%

A
People

People

A(%)
People

A(%)
People

People

A(%)
People

A(%)
People

%

%

%
Age

Years

Times

B8hh
Million yen

B8hh
Million yen

=L
Million yen

=L
Million yen

=L
Million yen
People

A
People

A(%)
People

A(%)
People

People

A(%)
People

A(%)
People

Times

2024/4
Fiscal 2024

3(42.9)

4(57.1)

1(25.0)

3(75.0)

0(0)

1(100.0)

0(0)

2(100.0)

63.3

93.7

100

260

216

0(0)

1(100.0)

1(50.0)

1(50.0)

100.0

2025/4
Fiscal 2025

11

2(33.3)

4(66.7)

2(40.0)

3(60.0)

0(0)

1(100.0)

2(100.0)

0(0)

65.2

14

98.3

13

279

212

42

15

0(0)

1(100.0)

2(100.0)

0(0)

100.0

2026/4
Fiscal 2026

2(33.3)

4(66.7)

2(40.0)

3(60.0)

0(0)

1(100.0)

2(100.0)

0(0)

66.2

100.0

100.0

312

229

0(0)

1(100.0)

2(100.0)

0(0)

100.0



HIN\F>X Governance

% e 2024/4 2025/4 2026/4
Scope Unit Fiscal 2024 Fiscal 2025 Fiscal 2026
PTEA BTERBH FLAAFCAIR A 1 s 1
Executive officers Total executive officers 'AIN HOLDINGS People
L PLANFCLIR A(%)
Women 'AIN HOLDINGS People 3(21.4) 5(33.3) 5(35.7)
B PLANFCLIR A(%)
Men 'AIN HOLDINGS People 11(78.6) 10(66.7) 9(64.3)
TR EALE FLAANFCLIR
Ratio of female executive officers AIN HOLDINGS % 214 333 357
BRFFEUT BREAR -7 A 19 » -
inability Commi Consolidated People
BRFFEUT 1 BRAMAEEL
(FHIHFER) -7 E1(%)
Number of the inability Commi i Consolidated Times 2(94.5) 2091.0) 285.7)
(Average attendance )
BAMRRESAS AL FLAANFCAIZ
Personal Information Protection Committee members TALIP—E~X A 22 38 68
AIN HOLDINGS People

AIN PHARMACIEZ

SRR
BAmHELE RSN e
T

Number of the Personal Information Protection Committee KW'OH:(’)LDZI@? E"g/e“; 6(87.1) 6(85.3) 3(68.4)
meetings
(Average attendance ) AIN PHARMACIEZ
AVTSAT7URCHT ZHERBE IN—T
Attendance rate for compliance training Consolidated % 94.8 93.9 92.7
?Eﬂi!ﬁﬁﬂ/\d)i!ﬁ#ﬁ i i H—T “

umbers of reports for Compliance Hotline Consolidated Cases 41 69 117
ERICHTIERNERAM IN—F " 1%1 0 0
Numbers of reports for legal material violations Consolidated Cases
BRI (CB T D EARNER AL IN—F " 0 0 0
Numbers of reports for material violations of Anti-corruption Consolidated Cases
fEABHRRECEIT SHFRINE H—T
Attendance rate for education about Personal Information Consolidated % 97.1 97.2 97.0
Protection
EARRECEIT ZEARERAN H—T “
Numbers of reports for material violations of Personal Consolidated Cases 0 0 0
Information Protection
WEEFLUT < (CHTSBHEREE I~ o 04.8 971 98.3
Attendance rate for education about information security Consolidated ° B ‘ "
BREFLUT 1 (CHTIEXRERAM -7 s
Numbers of reports for material violations of information Consolidated Cases 0 0 0
security

2026/4(32026F4BHAX (320265F48%K
Fiscal 2026 means fiscal year ending April 30, 2026 (May 1, 2025 to April 30, 2026) or as of April 30, 2026.

*1 BRBIERICEL LR TRMOBOIELLD, AF—INLT —DEEFNSORIDEREHEICSEH TVEFT . HlldTRKIDITHBIZS,
https://www.ainj.co.jp//corporate/about/20250630.html

We strive to regain the trust of our stakeholders at an early stage by working together as a company to implement measures to prevent recurrence in the future.
For detail, please confirm the link below.

https://www.ainj.co.jp/corporate/english/20250630.html

md—RL—b - HINF RS
Corporate Governance Report
tt, t

b - B
Anti-Bribery and Antl -Corruption Pollcy
https: cor

niEHREF UT‘f E*ﬁﬁ
Basic policy for information security
https://www.ainj.co.jp/corporate/sustainability/governance/risk-management.html#policy-security

u B A ERRES 8
Personal Information Protection Policy (Japanese Only)
https://www.ainj.co.j rivacy/index.html



https://www.ainj.co.jp/corporate/sustainability/governance/corporate-governance.html#basic
https://www.ainj.co.jp/corporate/sustainability/governance/corporate-governance.html#basic
https://www.ainj.co.jp/corporate/sustainability/governance/corporate-governance.html#basic
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#policy-anti-corruption
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