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IRIE Environment

0, (GHG) Hiti@
C0: (GHG) emissions Scopel

Scope2

Scopel. 28

it

Scopel and 2

Scope3

HFIUL
Category1

HFIU2
Category2

HFIU3
Category3

HFIV4
Category4

HFIUS5
Category5

HFIU6
Category6

HFIU7
Category7

HFIU8
Category8

HFTU*L

Category9*!

HFIU10
Category10

HFIULL*2
Category11*2

€O, (GHG) it (FHf) *
€02 (GHG) emissions per unit of production*?

HFIU12
Category12

HFIU13
Category13

HFIU14
Category14

HFIUL5
Category15

IRNF—ERR EREAE

Energy use Electricity use
HRERE
Gas use

il - HY U ERE

Diesel and gasoline use

ATHERE

Kerosene use

SEAK - BKEERE

Hot and cold water use

IRILF—(EREET
Total energy use

RBERE - AFHERCHT IRERER

Attendance rate for education about protection of the environment and reduction of envir

impact

RIEICHT3ERMAS
Numbers of reports for violations of environment

2025/4(320254 554

foEd By
Scope Unit
D)~ Ft-CO,
Consolidated 1-C02, thousand
IN—T Ft-Co,
Consolidated 1-C02, thousand
IN—T Ft-Co,
Consolidated 1-C02, thousand
I~ Ft-CO,
Consolidated 1-C02, thousand
MAURZER - Y—EX II—T Ft-CO,
Purchased product and services Consolidated 1-C02, thousand
Bt I~ Ft-Co,
Capital goods Consolidated 1-C02, thousand
Scopel. 2(CEFNRVERRUT
FILE—EEES =7 Ft-CO,
Fuel and energy related activities Consolidated €02, thousand
not included in Scopel and 2
ik, BX(LR) IN—-7 Ft-CO,
Transportation and delivery Consolidated €02, thousand
(upstream)
BEED SiH BB I~ Ft-CO,
Waste from Business activities Consolidated 1-C02, thousand
i3k o7 Ft-CO,
Business trips Consolidated .02, thousand
RRDES o7 Ft-Co,
Commuting for employment C 1-C02, thousand
U — R A (L) on—7 Ft-co,
Leased assets (upstream) Consolidated €02, thousand
DX, BUX(TFR) IN—7 Ft-CO,
Transportation and delivery Consolidated €02, thousand.
(downstream)
875 LIz RBOMNT I— Ft-COo,
Processing of Consolidated 1-C02, thousand
sold product
B LR BRI -7 Ft-co,
Use of sold product Consolidated €02, thousand
155 LT MR OB o7 Ft-Co,
Waste of sold product Consolidated €02, thousand
U—REE(TR) IN—T Ft-co,
Leased assets (downstream) Consolidated €02, thousand
IS2FrAX JL— Ft-CO,
Franchise Consolidated o2, thousand
1 IN—7 Ft-Co,
Investment Consolidated +:C02, thousand
In—7 t-CO,/{8F
Consolidated t/ one hundred
million yen
I~ n
Consolidated
IIN=T
Consolidated n
I n
Consolidated
II—T n
Consolidated
DT n
Consolidated
D=7
Consolidated n
. IL-7 %
IIN—T #
Consolidated Cases

Fiscal 2025 means fiscal year ending April 30, 2025 (May 1, 2024 to April 30, 2025)
R

*1 HFIV9:

(BEEF - BEEF) H71 D) — T OEHERBOLTE < BOFERE20

Category9 :including CO, emissions when our customers and patients visit AIN Group stores

*2 BTV EIEEAERREHHY - RHEEARMHRE &6

o
R

FEEFRVEREL., H#EHEOELTLD

2023/4
Fiscal 2023

19.2

656.9

613.0

2.9

2.8

3.0

0.6

5.2

BN
Not applicable

0.0

ZELL
Not applicable

0.0

0.0

HHLL
Not applicable

HHLL
Not applicable

=HLL
Not applicable

5.4

402.1

8.3

2.3

426.9

98.2

Category11 :both direct and indirect use CO, emissions are assumed to have almost no impact and are set to an estimated value of 0.

*3 CO, (GHG) HHtE (FREI)

: Scopel +Scope2 (t-CO,) /&@fEF Lm (BM) [CTEH

CO2 (GHG) emissions per unlt of production: Calculated by Scopel+Scope2 (t-CO,) . consolidated net sales (one hundred million yen)

2023FERU20244FEDScope3RUN(HAFIY 3)(E. REISRONSGDEELF U, 5l&Hie. ScopetkstDEEDE523M ECERDEHFT.

Scope3 and (Category 3) in fiscal 2024 and 2025, has been corrected due to an error in the actual results. We will continue to work on improving the accuracy of totaling Scope.

2024/4
Fiscal 2024

20.3

810.7

766.2

5.1

BN
Not applicable

HEBL
Not applicable

0.0

HEBL
Not applicable

HHBL
Not applicable

HEBL
Not applicable

424.3

451.0

94.8

2025/4
Fiscal 2025

2.3

963.0

866.9

6.2

3.7

0.6

6.7

BN
Not applicable

3.8

2L
Not applicable

0.0

0.0

2L
Not applicable

=L
Not applicable

2L
Not applicable

5.4

411.8

4.1

3.6

453.5

97.1

u RIS RETEN IR
Environmental Protectlon Action Pollcy
htt j.c i

ttps://www.. alnl.co.]p[corporate[engIlsh[sustalnabl ity/environment. htmI#Dollcv

(Japanese)
(English)



https://www.ainj.co.jp/corporate/sustainability/environment/protection.html#policy
https://www.ainj.co.jp/corporate/english/sustainability/environment.html#policy

& Social

AEH
Employees

EHES
Full-time employees

ERBSEEE
Temporary employees

SR
Pharmacists

SEEHES
Non-Japanese employees

HERBE K
New graduates

R IR K
Mid-career recruitments

TIERH X
Employees average age

SRTTIIER *
Pharmacists average age

PHIEUR* K 24

Average annual Total

compensation*1x
R
Management
positions*2
FFETRN
Non-management
positions

AT 24

PHIEUR* K Total

Pharmacists

average annual R

jon*1

compensation*!x Management
positions
FFETRN
Non-management
positions

IR REB X
Average length of servicex

SEATTIIRFEEB A
Pharmacists Average length of servicex

2025/4(320254F83X (32025F4 8%

Total
ot
‘Women
e
Men
as
&
Total
it
Women
e
Men
as
Total
ot
‘Women
s
Men
s
Total
ot
Women
s
Men
a8
Total
ot
‘Women
L
Men
as
Total
ot
‘Women
s
Men
as
Total
ot
‘Women
e
Men
as
Total
ot
‘Women
s
Men
af
Total
ot
‘Women
e
Men
as
Total
it

Gender ratio

it
Gender ratio

st

Total

p=did
Gender ratio

Batt
Gender ratio

st
Total
ot
‘Women
L
Men
as
Total
ot
women
e
Men

%
Scope

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

IN—-7

Consolidated

I—7
Consolidated

I—7
Consolidated

In—7
Consolidated

I—-7
Consolidated

I-7
Consolidated

I-7
Consolidated

I—7
Consolidated

I-7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

IN—7
Consolidated

IN—T

Consolidated

o7

Consolidated

IN—7
Consolidated

-7
Consolidated

I—7
Consolidated

-7

Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

-7
Consolidated

I—7
Consolidated

-7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

In—7
Consolidated

B
Unit
People

(%)
People

(%)
People

A
People

A(%)
People

A(%)
People
People

A(%)
People

A(%)
People

People

A(%)
People

A(%)
People

People

(%)
People

(%)
People

People

(%)
People

(%)
People

People

(%)
People

(%)
People

[
Age

[
Age

[
Age

[
Age

[
Age

[
Age

Ten thousand yen
Women : Men

Women : Men
Ten thousand yen

Women : Men

Z:8
Women : Men

Years
Years
Years
Years
Years

Years

Fiscal 2025 means fiscal year ending April 30, 2025 (May 1, 2024 to April 30, 2025) or as of April 30, 2025.

* IE#tB0DH
Only full-time employees

*1 9EIR : BOKG, BES. ES. T U(EHEECEHH T SH AN FUER)

2023/4
Fiscal 2023

14,147

11,476(81.1)

2,671(18.9)

10,651

8,240(77.4)

2,411(22.6)

3,496

3,236(92.6)

260(7.4)

6,331

4,318(68.2)

2,013(31.8)

34(87.2)

5(12.8)

761(81.7)

170(18.3)

236(90.4)

25(9.6)

8.9

8.4

2024/4
Fiscal 2024

15,114

12,358(81.8)

2,756(18.2)

11,474

9,008(78.5)

2,466(21.5)

3,640

3,350(92.0)

290(8.0)

6,478

4,428(68.4)

2,050(31.6)

39

31(79.5)

8(20.5)

1,276

1,078(84.5)

198(15.5)

490(87.3)

71(12.7)

7.3

6.8

9.0

7.4

6.7

8.6

Average annual compensation: basic salary, performance-based pay, bonus, and various allowances (excluding employee classification allowances linked to the scope of transference.)

*2 EIEH  ARPTRIr—,

B, ERNE

Management positions: manager (headquarters), dispensing pharmacy leaders, store managers, or higher management grade

2025/4
Fiscal 2025

18,300

15,206(83.1)

3,094(16.9)

13,009

10,285(79.1)

2,724(20.9)

5,291

4,921(93.0)

370(7.0)

6,786

4,665(68.7)

2,121(31.3)

47

39(83.0)

8(17.0)

1,345

1,171(87.1)

174(12.9)

324(78.1)

91(21.9)

568

7.5

7.0

9.5

7.6

6.9

8.8



£ Social

% s 2023/4 2024/4 2025/4
: Scope Unit Fiscal 2023 Fiscal 2024 Fiscal 2025
BB *3 % IN—T
Employees turnover rate*3x Consolidated % 8.2 7.8 7.9
SERITRIE > X -7
Pharmacists turnover rate*3 Consolidated % 7.0 75 7.9
ST x ar -7 A
Management positionsx Total Consolidated People 1,946 2,027 2,332
L3 -7 (%)
Women Consolidated People 698(35.9) 746(36.8) 947(40.6)
Bt -7 (%)
b Comiamed pon 1,248(64.1) 1,281(63.2) 1,385(59.4)
AR MR -7 A 306 435 si7
Employees taking maternity/paternity leave Consolidated People
AR an -7
Employees taking childcare leave Total Consolidated People 648 735 823
it IN—T
Women Consolidated People 611 695 765
Bt -7 A
Men Consolidated People 37 40 58
ERREEE L3 on—7
Rate of employees taking Women Consolidated % 97.8 98.8 98.1
childcare leavey,
Bt IN—T
Men Consolidated % 348 547 56.7
RS ar -7 A
SRR Total Consolidated People 1,081 1,100 1359
Employees with reduced hours
for childcare .
L3 on—7
Women Consolidated People 1,078 1,097 1,352
Bt IN—T 3 3 7
Men Consolidated People
NEREEN -7 A 5 i 8
Employees taking nursing care leave Consolidated People
B RRBRRIRR S+ -7 s 637 aas
Employees with flexible working hours*s% Consolidated People
AR A -7 (%)
inuing work after y retirement agex Consolidated People 19(57.6) 37(74.0) 32(64.0)
AT & on—7 ) . 61 75
Average monthly overtime per employeex Consolidated Hours -
EREHFIREGE x IN—T
Rate of employees taking annual paid leavex Consolidated % 62.0 66.9 74.3
SR EEER DT
Rate of taking i fons* o e % 87.1 9.7 93.4
BETHERISRI * IIN—-T B
Total training hoursx Consolidated HZE’ES 189,034 260,653 331,351
— A7z DA ETHER & D7 B
Average training hours per full-time employeex Coneiamed o 2 25.4 283
=AY D PIBETHES IN—T 5]
Average training cost per full-time employeex Consolidated Yen 34,127 20,983 25,493
RBET* on-7
Absenteeism rate *7% Consolidated % 0.43 0.54 0.59
SR K -7
Occupational accident frequency ratex o ed - 0.00% 0.39 0.66
MEICET B RERME -7
Attendance rate of human rights training Consolidated % 98.2 94.8 97.1

2025/4(320256F 488X ($2025F 48K
Fiscal 2025 means fiscal year ending April 30, 2025 (May 1, 2024 to April 30, 2025) or as of April 30, 2025.
* [EHHEDH
Only full-time employees
*3 BER | BCES(IC K DR
Employees turnover rate: resignation for personal reasons
*4 BIRAEEVSE | ERPISEARAECECLEY. HEEDSS, HENRETCERZHIBLIZED (BLEZLTVWSEDEED) /AEANFEIFHOHESR
Rate of employees taking childcare leave: calculated based on Basic Survey of Gender Equality in Employment Management. Employees that have started using childcare leave by the time of the
survey (including employees who offered to take childcare leave) /Number of employees who gave birth during the year prior to the year of the survey
*5 SSBEFRHEIRGIE « 1B 2D DF5@ISHZ 3285/ - 4005/ - TOMDIXDH SEFERNCIEERFIE. FIAERE32HMX (ETOMD2XDZERUHAE. 2025F5A 10K R
Flexible working hours: a system that employees can choose working hours per week from three options, 32 hours, 40 hours, or other. Figures in the table above are employees who chose 32
hours or other, as of May 1, 2025.
*6 EHBBHERIE | 40 1ERA9ARIDBFINBOIEA T (SRKEEET)
Consecutive vacations: employees can take up to 9-day holiday once a year (including 3 days of special paid leave)
*7 REE  AEE (FEATERAIR. BRAE. MEREEZIRVZ. WODDTABWE - REIB) D&t/ WHKEX365H *5HEE12,8004
Absenteeism rate: total number of days of absence from work (personal leave and absent days from work excluding maternity/paternity leave, childcare leave, and nursing care leave) / target
employees x365 days 12,800 people eligible
*8 2023/4(37 A >R—ILT A SO ABXUT A > IT7 - —ADHDE:T
In fiscal 2023, we only totaled AIN HOLDINGS and AIN PHARMACIEZ members

FSEEFRRIRFIEFABLE. RACRONHDEIELE UL, SISHEHEEDS 5B LICIDEHFET.
The number of employees with flexible working hours has been corrected due to an error in the actual results. We will continue to work on improving the accuracy.

PN 7713
Human nghts Pollcy

(Japanese)
social.html#human-rights (English)

‘corpora
lﬁ*fl(-*/:v_"f &*fzan— 3 /0)3*3‘]73#2.75
Ba5|c policy for dlver5|ty and inclusion (Japanese Only)

htt corporate/sustainability/social/employees/diversity.html#basic
[ 74 zﬁ)b—jﬁﬂ“ﬁﬂ)ﬁiﬁﬁﬁf
AIN Group Promotlon of Female Participation and Career Advancement in the Workplace Policy (Japanese Only)
j.co.jp/corporate/sustainability/social/employees/diversity.html#policy-woman

[ AM’"EZJ‘H‘I'
Human Resources I:

1t Policy (J Only)
t wh h



https://www.ainj.co.jp/corporate/sustainability/social/human-rights.html#policy
https://www.ainj.co.jp/corporate/english/sustainability/social.html#human-rights
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#basic
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#policy-woman
https://www.ainj.co.jp/corporate/sustainability/social/employees/human-resources.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/employees/health-management.html#basic

HI\F>X Governance

: B ET
Directors Total directors
HHNEE
Total inside directors
jogid
Women
B
Men
IIHIEET
Total independent
outside directors
jogid
Women
S
Men
IS ER R

R
Ratio of independent outside directors

AL
Ratio of female directors

B e
Number of corporate auditors EERar

Total corporate auditors

HAEET
Total inside corporate
auditors
it
Women
Bt
Men
IHAGET
Total independent
outside corporate
auditors
feg
Women
B
Men
WA EEGE
Ratio of independent outside corporate auditors
RIEEREE
Ratio of female corporate auditors
IR ST
Directors average age
R EERR
Terms of directors
RS AR AR
Number of the Board of Directors meetings
TS BB R
Average attendance for outside directors
EEGapREEN
Number of the Board of Corporate Auditor meetings
W HAEEGHREE
Average attendance for outside corporate auditors
S EREN e
Executive Remuneration Total
remuneration
FEPOERIE
Inside directors
HREER
Inside corporate
auditors
IS
Outside directors
HOEEES
Outside corporate
auditors
184 - WIS &t
BRERSAM Total

Number of the Nomination and
Remuneration Committee

members Han

Total inside members

fogid
Women

FE
Men

izt EEt
Total independent outside
members
fodid
Women

B
Men

184 - BINSEME RSN
Number of the Nomination and Remuneration Committee
meetings

188 - BNSEMERASHREE
Average attendance of the Nomination and Remuneration
Committees

2025/4(32025F 4R (F20256F4AK

Fiscal 2025 means fiscal year ending April 30, 2025 (May 1, 2024 to April 30, 2025) or as of April 30, 2025.

beed
Scope

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAATTH IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

AT IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAAITH IR
AIN HOLDINGS

TAUATH IR
AIN HOLDINGS

TAISTH IR
AIN HOLDINGS

TAISTH IR
AIN HOLDINGS

TAISTH IR
AIN HOLDINGS

TAISTH IR
AIN HOLDINGS

B
Unit

People

People

A(%)
People

A(%)
People

A
People

A(%)
People

A(%)
People

%

%

A

People

People

(%)
People

(%)

People

People

A(%)
People

A(%)
People

%

Years

Times

%

Times

EAEA
Million yen

EAEA
Million yen

EAEA
Million yen

L]
Million yen

L]
Million yen
People

A
People

A(%)
People

A(%)
People

people

A(%)
People

A(%)
People

Times

2023/4
Fiscal 2023

2(25.0)

6(75.0)

1(25.0)

3(75.0)

0(0)

1(100)

0(0)

2(100)

0.0

62.9

92.5

100

253

0(0)

1(100)

1(50.0)

1(50.0)

100

2024/4
Fiscal 2024

3(42.9)

4(57.1)

1(25.0)

3(75.0)

0(0)

1(100)

0(0)

2(100)

0.0

63.3

93.7

100

260

216

22

0(0)

1(100)

1(50.0)

1(50.0)

100

2025/4
Fiscal 2025

2(33.3)

4(66.7)

2(40.0)

3(60.0)

0(0)

1(100)

2(100)

0(0)

65.2

98.3

279

42

0(0)

1(100)

2(100)

0(0)

100



HI\F>X Governance

poEd B 2023/4 2024/4 2025/4
Scope Unit Fiscal 2023 Fiscal 2024 Fiscal 2025
WEFEAR PTRRAH FAAAFAAIR 3 1a 15
Executive officers Total executive officers AIN HOLDINGS People
it FAAAFAIR A(%)
Women AIN HOLDINGS People 3(23.1) 3(21.4) 5(33.3)
B FAAAFAAIR A(%)
Men AIN HOLDINGS People 10(76.9) 11(78.6) 10(66.7)
TERTEALE FAAAFAIR
Ratio of female executive officers AIN HOLDINGS % =1 214 333
YZFFEUFA BRSANK SN-F 19 19 »
Sustainability Committee members Consolidated People
YZFFEUF 1 BRKHAD
(EHRR) I~ [E1(%)
Number of the inability Commi i Consolidated Times 2(97.2) 2(94.5) 2(91.0)
(Average attendance )
EAMBREE AR AL PAAATAIR
Personal Information Protection Committee members FAIPEX A 18 » 38
AIN HOLDINGS People

AIN PHARMACIEZ

{BABIRRES ARbIAEES

P PLANFCAIR

: 9
Number of the Personal Information Protection Committee Tz B 6(100) 6(87.1) 6(85.3)
meetings AIN PHARMACIEZ
(Average attendance )
AVTSA T RICRT SRABINE In—7
Attendance rate for compliance training Consolidated % 98.2 94.8 93.9
PRSI AT P “
Numbers of reports for Compliance Hotline i e 38 a 77
ERICHT SEARMRA In—7 * 0 1% 0
Numbers of reports for legal material violations Consolidated Cases
ARSI ICH T B AR D7 o 0 0 o
Numbers of reports for material violations of Anti-corruption Consolidated Cases
BAMRRIECHT 3 BERNE P
Attendance rate for education about Personal Information R % %.5 97.1 97.2
Protection
BAMRRIECHS 3 WADRR R o “
Numbers of reports for material violations of Personal R s 1 0 0
Information Protection
WIEF2 U7 CRT SRARNE Dn—7 % 982 948 971
Attendance rate for education about information security Consolidated :
W2 U (CHT SEARRR A P “
Numbers of reports for material violations of information R e 1 0 0

security

2025/4(32025F488AX (F20256F4A%K

Fiscal 2025 means fiscal year ending April 30, 2025 (May 1, 2024 to April 30, 2025) or as of April 30, 2025.

*1 BRBIRIC2H AR TRDED T LD, RF—URILY —DESENSORHDEHEEHECEHTNET . B> TRLDTHRZE0.
https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf
We strive to regain the trust of our stakeholders at an early stage by working together as a company to implement measures to prevent recurrence in the future.
For detail, please confirm the link below.
https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf (Japanese Only)

*2 BRBIRIC2H N> TRDED T ECED, RF—URILY —DESENSORHDEHEEHECEHTNET . B> TRLOTHRZE0.
https://www.ainj.co.jp//corporate/about/20250630.html
We strive to regain the trust of our stakeholders at an early stage by working together as a company to implement measures to prevent recurrence in the future.
For detail, please confirm the link below.

https://www.ainj.co.jp/corporate/english/20250630.html

n1—RL—b - HNFORGES
Corporate Governance Report

overnance.html#basic (Japanese)

h s://www.ainj.co.jp/corporate/english/governance.html#basic (English)
m JRURRS - BEERSLE A B
Antl Brlbery and Antl -Corruption Pollcy

-anti-corruption (Japanese)
i (Partially available in English)

corporate/en

[] 'I‘!Et*l U BB
Basic policy for information security
ttps [[www a|n] CO.. ]p(corporate[sustalnabl tv/qovernance/rlsk management.html#policy-security (Japanese Only)

lovernance.html#information-securit: (Partially available in English)
u BN FRRES
Personal Information Protection Policy (Japanese Only)
https://www.ainj.co.j rivacy/index.html



https://www.ainj.co.jp/corporate/sustainability/governance/corporate-governance.html#basic
https://www.ainj.co.jp/corporate/english/governance.html#basic
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/english/sustainability/governance.html#policy-anti-corruption
https://www.ainj.co.jp/corporate/sustainability/governance/risk-management.html#policy-security
https://www.ainj.co.jp/corporate/english/sustainability/governance.html#information-security
https://www.ainj.co.jp/privacy/index.html
https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf
https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf

AIN GROUP
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