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125 Environment

poES Bify 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
€O, (GHG) s IN—T Ft-CO
€Oz (GHG) emissions Scopel Consolidated com g 1.0 11 13
i Ft-CO,
Scope2 Consolidated l—COZ,mous:nﬂ 20.0 18.0 18.9
Scopel.2&35t IN—F Ft-CO.
Scopel and 2 Consolidated 02, thavend 211 19.2 203
o= Ft-CO,
Scope3 Consolidated l—COZ,mous:nﬂ 556.7 656.9 807.7
HFIUL BAURRES - H—ER -7 Ft-cO
Categoryl Purchased product and services Consolidated 0, thoweans 519.9 613.0 766.2
HFIU2 AR o= Ft-CO, 16.7
Category2 Capital goods Consolidated £C02, thousand 6. 319 29:2
Scopel. 2(CEFNRVVANRUT
HFTU3 | RILEEEEES i Ft-CO, 2.9 0.0 0.4
Category3 Fuel and energy related activities Consolidated t-C02, thousand
not included in Scopel and 2
HFIV4 X, EHX(LR) IN—T Ft-CO, 9.3 2.8 2.9
Category4 Transportation and delivery Consolidated £C02, thousand : : '
(upstream)
HFIUS BEEDN S BB -7 Ft-CO, 2.9 30 28
Category5 Waste from Business activities Consolidated €02, thousand
HFIUE 3 o7 Ft-CO,
Category6 | Business trips Consolidated 0, thoweans 0.4 0.6 0.7
HFIU7 | RAOEE -7 Ft-CO, 41 52 5.1
Category8 Commuting for employment Consolidated £C02, thousand
HFIU8 U —R&EE( L) IIN—7 Ft-CO, B2 FZERBL ZERL
Category8 Leased assets (upstream) Consolidated t-C02, thousand Not applicable Not applicable Not applicable
HFTUH! X, BX(TR) IN—F Ft-CO, 0.0 0.0 0.0
Category9*! Transportation and delivery Consolidated €02, thousand . . :
(downstream)
HFTU10 B35 LI RO T I-7 Ft-CO, U B B
Category10 Processing of Consolidated -C02, thousand Not applicable Not applicable Not applicable
sold product
HFIULLR | SEFELIERROEA IN—T Ft-CO, 0.0 0.0 0.0
Category11*2 Use of sold product Consolidated t-C02, thousand : : ’
HFTU12 AR5 L Ie MRS IN—F Ft-co, 0.0 0.0 0.0
Category12 Waste of sold product Consolidated 02, thousand
HFTU13 U —REE(TFR) o Ft-CO, 2L B9 Y
Category13 Leased assets (downstream) Consolidated €02, thousand Not applicable Not applicable Not applicable
HFTU14 ISTF AR IN—-TF Ft-CO, EENY ZHRL B2
Category14 Franchise Consolidated £-C02, thousand Not applicable Not applicable Not applicable
HFTU15 i o Ft-CO, BARL EE N9 BUBL
Category15 Investment Consolidated 02, thousand Not applicable Not applicable Not applicable
CO, (GHG) HHHE (Rtfn) In—7 t-CO,/{EM
COz2 (GHG) emissions per unit of production*3 Consolidated t/ one hundred 6.7 5.4 5.1
million yen
IRNF—ERR BREAE o7
Energy use Electricity use Consolidated TJ 373.9 402.1 424.3
HRERE IN—-T
Gas use Consolidated s 12.6 10.3 1.0
B AVUSERE IIN—-7
Diesel and gasoline use Consolidated n 4.0 8.3 9.6
KT e R IN—-T7
Kerosene use Consolidated TJ 23 23 2.0
K - BkERE IN-7
Hot and cold water use Consolidated TJ 6.0 37 21
TRIVF—ERRES IIN—TF
Total energy use Consolidated o 399.1 4269 451.0
RIFRE - AFEERICET 3REREER H—T
Attendance rate for education about protection of the environment and reduction of environmental c lidated % 98.0 98.2 94.8
impact onsolidate:
RIBCET 3BRAM IIN—T % 0 0 0
Numbers of reports for violations of environment Consolidated Cases

2024/4(32024%F48 5

Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024)
*1 HFITU9 R (BESFE - BESHE) B 72O —TOEHZRNANEEBOFEEEED
Category9 :including CO, emissions when our customers and patients visit AIN Group stores
*2 DT UL : EHEEFREREHRL - RISERRMIIE CBICHEBRFFRVCBEL, #EHEOELTWS
Category11 :both direct and indirect use CO, emissions are assumed to have almost no impact and are set to an estimated value of 0.
*3 CO, (GHG) #kti# (RENI) : Scopel+Scope2 (t-CO,) /EfETLEE (BM) (CTEL
CO2 (GHG) emissions per unit of production: Calculated by Scopel +Scope2 (t-CO,) consolidated net sales (one hundred million yen)

20224 EMDScope3(HFTTU6,7)1d, FMEITRONBDEELFE L. 5I1EHE. ScopesitDBENE 5725 M L ICIRDMAHET .
Scope3 (Category6,7) in fiscal 2023, has been corrected due to an error in the actual results. We will continue to work on improving the accuracy of totaling Scope.

R RE TR RS
Environmental Protection Action Policy
https://www.ainj.co.jp/corporate/sustainabili

rotection.html#policy (Japanese)
(English)

environment.html#poli




£ Social

9% T 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024

;‘tn?pﬁ)yees ?ogtal Colzs);laajt‘ed Peé\ple 13,009 14,147 15,114

o e P);g’;"l)e 10,542(81.0) 11,476(81.1) 12,358(81.8)

ﬁﬁ Co’fs’;aied P);(:g“l)e 2,467(19.0) 2,671(18.9) 2,756(18.2)

Eu*l:lt-.time employees Téo;tal Cofs)gl;aj;ed Pet):]nle 9,568 10,651 11,474

o e P);g’;"l)e 7,363(77.0) 8,240(77.4) 9,008(78.5)

s o i) 2,205(23.0) 2,411(22.6) 2,466(21.5)

::ﬁ%:—:!ry employees Téogtal Cofs)glaaj;ed Pet):]nle 2,268 3,496 3,640

Worﬁf‘ Cofsga;ed P);g;;"l)e 2,078(91.6) 3,236(92.6) 3,350(92.0)

s I P*e(:g“l)e 190(8.4) 260(7.4) 290(8.0)

Phamacists o Conaidmed Peé\ple 5,768 6,331 6,478

ot e P*e(;g“l)e 3,929(68.1) 4,318(68.2) 4,428(68.4)

i e P);g’;"l)e 1,839(31.9) 2,013(31.8) 2,050(31.6)

SHEIFE R a5 9')l¢_—7 A 36 39 39
Non-Japanese employees Total Consolidated People

ot e r{\egm 34(94.4) 34(87.2) 31(79.5)

ﬁeﬁ Co?solaated P)&;f)znl)e 2(5:6) 5(12:8) 8(20.5)

ﬂ:lug:::l:ates Téogtal Cofs)glaaj;ed Pet):]nle 999 931 1,276

Worﬁf‘ Cofs’;a;ed P);g;;"l)e 824(82.5) 761(81.7) 1,078(84.5)

s e P*e(:g“l)e 175(17.5) 170(18.3) 198(15.5)

:ﬁ:ri: recruitments Tgogtal Cogz;;zed Peé\ple 134 261 561

ot e P*e(;g“l)e 125(93.3) 236(90.4) 490(87.3)

s e o) 9(6.7) 25(9.6) 71(12.7)

:l::ﬁ).y‘:es average age ?ogtal Colzs);laajt‘ed A?e 336 36.2 33.9

Won;gf Cofs)glaaj;ed A?e 33.0 36.0 332

ﬁeﬁ Co?s)tl;laajted A?e 35.6 37.3 36.2

:?:?nq;?iflsna*verage age Téo;tal Cofs)glaaj;ed A?e 334 358 34.2

Worﬁeﬁ Co?solaated A?e 326 35.8 33.4

s Consocated A 347 38 s

E‘Z:lg:la:nual‘ $o‘tal Tgogtal Cogztl;laajt’ed Ten mﬁga yen 440 441 452

fon*1x

EE;E;}:TQM Gende;gri(t% Cofs)glaaj;ed Wonﬁzer:\ %Men tila2 1:1.09 1:118

;EE’?’E’“‘“"‘ Gendelisriztfg Cogz;;ied Womer: : Men 1127 1:1.31 1127

:ggﬂ*‘* $o‘tal Tgogtal Cogztl;laajt’ed Ten (hou?a:lnd yen 528 534 541

Pharmacists

otk fricd Batt oN—7 7.8

r:;;%ﬁ:‘em Gender ratio Consolidated Women : Men 1:1.08 1:1.05 1:1.09

zlzwgir?a‘?agement Gende;gri(t% Cofs)glaaj;ed Womer:\ : Men 1:1.06 1:1.09 1:1.07

TPIEREB A . aF d)l«_*j F 71 7.4 7.3
Average length of servicex Total Consolidated Years

Worer Conaidmed veurs 67 7.0 6.8

ﬁ;’f Cofs)glaaj;ed Yefrs 85 89 9.0

“W’Fﬁ_nﬂﬁﬁ* ) & I)— £ 6.7 71 7.4
Pharmacists Average length of servicex Total Consolidated Years

worﬁ’e’% Colzs);laajt‘ed Y::rs 6.0 6.4 67

ﬁgﬁ Cogz;;ied V:grs 78 84 86

2024/4(320245F4 AR (32024F4F5%
Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.

* [EttBnd
Only full-time employees

*1 PR BALS, HAse. B5. #F U (EHECEH T S HERDFH@KR)
Average annual compensation: basic salary, performance-based pay, bonus, and various allowances (excluding employee classification allowances linked to the scope of transference.)
*2 I R, BRR. ERUE

Management positions: subsection chiefs, dispensing pharmacy leaders, store managers, or higher management grade




#t& Social

foE Bif7 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
B3 IIN—F
Employees turnover rate*3x Consolidated % 6.9 8.2 78
SERIATREERE 3 % IN—=T
Pharmacists turnover rate*3x Consolidated % 57 7.0 7.5
B x &5 IIN—7 A
Management positions*x Total Consolidated People 1,387 1,946 2,027
feyc3 -7 A(%)
Women Consolidated People 472(34.0) 698(35.9) 746(36.8)
Bt IIN—F A(%)
Men Consolidated People 915(66.0) 1,248(64.1) 1,281(63.2)
FERIRE S ARIRES 2 IN—=T A 432 396 435
Employees taking maternity/paternity leave Consolidated People
HRKRESH &t IN—F A
Employees taking childcare leave Total Consolidated People 657 648 735
ey IIN—F
Women Consolidated People 631 611 695
Bt IIN—7 A
Men Consolidated People 26 37 40
HRKREGE it IN—T
Rate of employees taking Women Consolidated % 95.1 97.8 98.8
childcare leaveys
HiE IN—=T
Men Consolidated % 159 348 547
HIRERMEE &5 II—7 A
HIREFI RS Total Consolidated People 1,008 1,081 1,100
Employees with reduced hours
for childcare 5
heyc3 II—T A
Women Consolidated People 1,006 1,078 1,097
B II—7 A > 3 3
Men Consolidated People
THEERRESE IN—=T A 4 5 11
Employees taking nursing care leave Consolidated People
FHER RN RS % IN—F A 474 637 883
Employees with flexible working hours*5x Consolidated People
TESF SRR RS X IN—T A(%)
ploy inuing work after y retirement agex Consolidated People 28(82.4) 19(57.6) 37(74.0)
AT x IIN—7 B5R 4.7 5.2 6.1
Average monthly overtime per employeex Consolidated Hours . : .
FREHEKBHEGE x IN—T
Rate of employees taking annual paid leavex Consolidated % 591 62.0 66.9
RHBEE RIS R % H——F
Rate of employees taking consecutive vacations*sx Consolidated % 88.1 87.1 93.7
BETHERRE x H——F §
Total training hoursx Consolidated Hizajs 236,388 189,034 260,653
— A7z D FIBETHER R * H)—F )
Average training hours per full-time employeex Consolidated Hours 26 22 25.4
—AMZDIRETHELE - m
Average training cost per full-time employeex Consolidated Yen 13,126 34,127 20,983
REPE*T % I~
Absenteeism rate *7x Consolidated % 0.60 043 0.54
FEEEEBE N
n IIN—7 R g 3
o] fra ratex Consolidated 0.37 0.00 0.39
AHECET 3BERMR IN—=T
Attendance rate of human rights training Consolidated % 98.0 98.2 94.8

2024/4(32024F4F8AX (F2024F48 %K
Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.
* [E#tEDd
Only full-time employees
*3 BIE . BCHAC KD
Employees turnover rate: resignation for personal reasons
*4 BRIAEEVSE : ERPEEAREECIZEL. HEBEDSS, HENKETICERZREBLEED (BULEZLTWSEDEED) /HEMFEIFROHESLR
Rate of employees taking childcare leave: calculated based on Basic Survey of Gender Equality in Employment Management. Employees that have started using childcare leave by the time of the
survey (including employees who offered to take childcare leave) /Number of employees who gave birth during the year prior to the year of the survey
*5 SSEISRLEIREIE « 1B /2 D DI EINSMZ 32065 - 4005/ - TOMDIXDNSEIRN JEERHIE. FIRERE32EMREZTOMD2RNZRIRUHE, 2023F58 18R
Flexible working hours: a system that employees can choose working hours per week from three options, 32 hours, 40 hours, or other. Figures in the table above are employees who chose 32
hours or other, as of May 1, 2023.
*6 RELEHHAR : £(C1EI&RAIRBDEGHARDESNEIEE (FEIAIR3ESD)
Consecutive vacations: employees can take up to 9-day holiday once a year (including 3 days of special paid leave)
*7 REE NEBEE (EAERAR. BRIAE. MEREZRVVDDDIAERE - REBLHK) D&st / WHREX365H
Absenteeism rate: total number of days of absence from work (personal leave and absent days from work excluding maternity/paternity leave, childcare leave, and nursing care leave) / target
employees x365 days
*8 2022/4H £KUV2023/4FT A 2R—ILT A DD RBXUVT A>T I 7 =S —XDIHDE:T
In fiscal 2022 and 2023, we only totaled AIN HOLDINGS and AIN PHARMACIEZ members

u AHESE
Human Rights Policy
https://www.ainj.co.jp/corporate/sustainability/social/human-rights.html#policy = (Japanese)
https://www.ainj.co.jp/corporate/english/sustainability.html (English)
BN =SF A &A 2 UN—>3 > DBFNREZ S
Basic policy for diversity and inclusion (Japanese Only)
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#basic
u7A 2O —TLiE R S
AIN Group Promotion of Female Participation and Career Advancement in the Workplace Policy (Japanese Only)
https://www.ainj.co.jp/corporate/sustainabili i i i i
u AMERAE
Human Resources Development Policy (Japanese Only)
www.ainj.co.jp/corporate/sustainabili i

https:
nEREEES

htt,




HI\F> X Governance

EoE Bif7 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
tizieod s TAAS T /IR A
" EHeast 12 12 11
Directors Total directors AIN HOLDINGS People
Hast TSR A 8 s 5
Total inside directors AIN HOLDINGS People
fogi3 TAASNTH IR A(%)
Women AIN HOLDINGS People 225.0) 225.0) 3(42:9)
Bt FAAANTAIR (%)
Men 'AIN HOLDINGS People 6(75.0) 6(75.0) 4(57.1)
STHAES =
Total independent m‘;‘ggﬂ@ Pe())‘ e 4 4 4
outside directors P
it TAAS A IR AN(%)
Women AIN HOLDINGS People 1(25.0) 125.0) 1(25.0)
B TAAA A IR A (%)
Men AIN HOLDINGS People 3(75.0) 3(75.0) 3(75.0)
IR EILE TS THIR
Ratio of independent outside directors AIN HOLDINGS % 333 333 364
ISR TS TH IR
Ratio of female directors AIN HOLDINGS % 250 250 36.4
BRI Emaa PAAANTAIR A 3 5 5
Number of corporate auditors Total corporate auditors AIN HOLDINGS People
HWES _
= FLAANFLIR A
Total inside corporate / 1 1 1
auditors AIN HOLDINGS People
fogi 3 TS TH IR A(%)
Women AIN HOLDINGS People 00 0(0) 00
B TAAATH IR A (%)
Men AIN HOLDINGS People 1(100) 1(100) 1(100)
ISTHAEE
Total independent T TH IR A 2 2 2
outside corporate AIN HOLDINGS People
auditors
fogi 3 TS NTH IR A(%)
Women AIN HOLDINGS People 00 00 0(0)
E=l:3 FAAANTHA IR A(%)
Men 'AIN HOLDINGS People 2(100) 2(100) 2(100)
WITHABEEEILE TAASTH IR % 66.7 66.7 66.7
Ratio of independent outside corporate auditors AIN HOLDINGS ° N . N
REEERLE TAASNTHIR % 0.0 0.0 0.0
Ratio of female corporate auditors AIN HOLDINGS ° : . :
IR TI SRR TS TH IR 21
Directors average age AIN HOLDINGS Age 63.5 629 63.3
ERSE TS NTH IR F 2 ; 1
Terms of directors AIN HOLDINGS Years
IR BRI TAASNTH IR ] 1 11 12
Number of the Board of Directors meetings AIN HOLDINGS Times
WITH IR TS NTH IR % 97.7 925 93.7
Average attendance for outside directors AIN HOLDINGS . . .
EEGaiEEN TSR ] 13 12 12
Number of the Board of Corporate Auditor meetings AIN HOLDINGS Times
WITHAETEHREE TAASTH IR % 100 100 100
Average attendance for outside corporate auditors AIN HOLDINGS °
izt #aE =
Executive Remuneration Total mﬁgg}f’@ Miﬁgg Hen 218 253 260
remuneration ¥
HHPOBRE TSR EvlE]
Inside directors 'AIN HOLDINGS Million yen 179 214 216
HNEEER — o
) HCAATCLIR L}
Inside corporate ’ P 7 7 7
auditors AIN HOLDINGS Million yen
FTOVERERR TAAS TH IR =] 18 19 22
Outside directors AIN HOLDINGS Million yen
HAOPEER _
' TS TH IR BAM
Outside corporate / Phon 12 12 13
auditors AIN HOLDINGS Million yen
184 - WS a5 TS NTH IR A 5 3 3
BHEESAN Total AIN HOLDINGS People
Number of the ination and
Remuneration Committee . s
Hmast TSR A
members Total inside members 'AIN HOLDINGS People 2 1 L
fogc3 TAASTH IR A(%)
Women 'AIN HOLDINGS People 0(0) 0(0) 0(0)
B TAAATH IR A (%)
Men AIN HOLDINGS People 2(100) 1(100) 1(100)
meritstast TSR 3 2 5
Total independent outside AIN HOLDINGS People
members
it TAAATH IR A (%)
Women AIN HOLDINGS People 0(0) 1(50.0) 1(50.0)
Bt TAAS A IR A(%)
Men AIN HOLDINGS People 3(100) 1(50.0) 1(50-0)
184 - HIHSEHERAMEER =~
i TAASNTHIR
Number of the and [¢ ’ ) 4 3 2
meetings AIN HOLDINGS Times
184 - HHSBEHERAEE =
ge at of the and ation e % 100 100 100
Committees

2024/4(32024F 458X (202448 K
Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.




HINF> X Governance

poES BifT 2022/4 2023/4 2024/4
Scope Unit Fiscal 2022 Fiscal 2023 Fiscal 2024
BITREY PUTREAT TS T IR A 15 13 14
Executive officers Total executive officers AIN HOLDINGS People
g3 FAAANTHAIR A (%)
Women AIN HOLDINGS People 426.7) 3230 3@y
B TAAITH IR A(%)
Men AIN HOLDINGS People 11(73:3) 10(76.9) 11(78.6)
LERTRELR TS THIR
Ratio of female executive officers AIN HOLDINGS % 267 231 214
HRFFEUT BREAN IIN—TF A 19 19 19
Sustainability Committee members Consolidated People
HYRFFEUT 1 ZRSMERS
(FIHREE) o7 [E1(%)
Number of the Sustainability Committee meetings Consolidated Times 3(91.2) 2(97.2) 2(94.5)
(Average attendance )
BEARRREZREAN TAASNTH IR
Personal Information Protection Committee members TAZ TP~ A 18 18 22
AIN HOLDINGS People

AIN PHARMACIEZ

EEEA
BEAARRERRREMEEN TSR
CRASHER) PP (%)
Number of the Personal Information Protection Committee AIN HOLDINGS Times 5(97.8) 6(100) 6(87.1)
meetings AIN PHARMACIEZ
(Average attendance )
AT SAT7RICHT ZHER MR IN-7
Attendance rate for compliance training Consolidated % 98.0 98.2 94.8
PUERERAERONA DB IN—-7 i 36 38 a1
Numbers of reports for Compliance Hotline Consolidated Cases
EBICET 3EAMBRAL IN-7 #* 0 0 1%3
Numbers of reports for legal material violations Consolidated Cases
TBRBSLLICBI T B EARER A IN-7 * 0 0 0
Numbers of reports for material violations of Anti-corruption Consolidated Cases
EATEERECET S RERMBR H—T
Attendance rate for education about Personal Information Consolidated % 96.4'1 96.5 97.1
Protection
EAEHRREICE T ZEARERAM H—T "
Numbers of reports for material violations of Personal Consolidated Cases 0*1 172 0
Information Protection
BHEFIUT (CHT I RERMRE IN-T o 98.0 08.2 048
Attendance rate for education about information security Consolidated ° . . h
BEEFIUT+ [CETIEXRERAE H—T 1
Numbers of reports for material violations of information ’ 0 172 0
security Consolidated Cases

2024/4(32024F48 X (32024F 48K

Fiscal 2024 means fiscal year ending April 30, 2024 (May 1, 2023 to April 30, 2024) or as of April 30, 2024.

*1 2022/4(F7 A 2R—=ILT 4 SO RAB LUV T A > 7 T 7 =X > —XDHDEsT
In fiscal 2022, we totaled only AIN HOLDINGS and AIN PHARMACIEZ numbers

*2 BEBLILRCEH—NER O TRDED T LICED, RTF—IRILY —DESENSORHDEHEEHECBHTNET, FMETFILLDTHERIZS0,
https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf
We strive to regain the trust of our stakeholders at an early stage by working together as a company to implement measures to prevent recurrence in the future.
For detail, please confirm the link below.

*3 BEBLILRCEH—NER O TIDED T LICED, AT IR —DESENSORHDEHEEHECBHTNET, FMETFRIDTHERIZS 0,
https://wwwe.ainj.co.jp/corporate/about/20240510.html
We strive to regain the trust of our stakeholders at an early stage by working together as a company to implement measures to prevent recurrence in the future.
For detail, please confirm the link below.
https://www.ainj.co.jp/corporate/english/20240510.html

2022/48 £ TU2023/40PUTIRERE, REBECHRONHDEIELE LR, SIESHSHEEOSS5RDMECIDEAET.
The number of executive officers in fiscal 2022 and 2023, has been corrected due to an error in the actual results. We will continue to work on improving the accuracy.

md—RL—b - HINFORBER

Corporate Governance Report
https://www.ainj.co.jp/corporate/sustainability/governance/corporate-governance.html#basic (Japanese)
https://www.ainj.co.jp/corporate/english/governance.html#basic (English)
m ABURES - SBERRA LA §

Anti-Bribery and Anti-Corruption Policy

https://www.ainj.co. m/corporate[sustamablI|§y[governance[compl|ance html#policy-anti-corruption (Japanese)
https://www.ainj.co.jp/corporate/en: .html#poli ti ti (Partially available in English)
nFEREFIVT A BEXSEH

Basic policy for information security
https://www.ainj.co.jp/corporate/sustainabili
https://www.ainj.co.jp/corporate/english/sustainabili

(Japanese Only)
(Partially available in English)

u BN FERRES
Personal Informatlon Protectlon Policy (Japanese Only)
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