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BIE Environment

foEd B 20214 20224
Scope Unit Fiscal 2022 Fiscal 2023
€O, (GHG) HHiE -7 Ft-CO.
02 (GHG) emissions Scopel Consolidated o toend 10 11
IIN—7 Ft-CO,
Scope2 Consolidated con, e 200 18.0
Scopel.2&3t 7“1.77 Ft-CO, 211 19.2
Scopel and 2 Consolidated €02, thousand
IIN—7 Ft-CO;
Scope3 Consolidated +con, taend 556.7 6679
HFIUL MAURRS - —EX IIN—7 Ft-CO, 519.9 613.0
Categoryl Purchased product and services Consolidated t-C02, thousand . .
hFIU2 | EAM e Ft-co, 16.7 319
Category2 Capital goods Consolidated €02, thousand .
Scopel. 2(CHFNRVEMRUTIRIL
praUs | F—EEER o= Ft-CO, 2.9 0.0
Category3 Fuel and energy related activities not Consolidated €02, thousand
included in Scopel and 2
HFIV4 X, LR L) IN-7 Ft-CO, 9.3 2.8
Category4 Transportation and delivery Consolidated €02, thousand : .
(upstream)
HFIUS | BEEBH SHBHEEN on—7 Ft-co, 2.9 3.0
Category5 Waste from Business activities Consolidated €02, thousand
HFIU6 | i IN—7 Ft-co, 0.4 8.7
Category6 Business trips Consolidated €02, thousand :
HFIU7 | EAOES on—7 Ft-Co, 4.1 8.2
Category8 Commuting for employment Consolidated €02, thousand
HFIU8 U—RERE( L) IN—-7 Ft-CO, B9 2129
Category8 Leased assets (upstream) Consolidated €02, thousand. Not applicable Not applicable
HFTUH ik, BBX(TF) IIN—7T Ft-CO, 0.0 0.0
Category9*! Transportation and delivery Consolidated €02, thousand . .
(downstream)
HFTU10 RS LTz BRI T IIN—T Ft-CO, L L
Category10 Processing of Consolidated €02, thousand Not applicable Not applicable
sold product
HFAULLR | EEEUE HROER o7 Ft-co, 0.0 0.0
Category11*2 Use of sold product Consolidated 1-C02, thousand .
HFIULR | BELIERRORERE In—7 Ft-co, 0.0 0.0
Category12 Waste of sold product Consolidated €02, thousand
HFAUI | U—REE(FR) -7 Ft-CO, i 2L
Category13 Leased assets (downstream) Consolidated 02, thousand Not applicable Not applicable
HFIU14 IS2FrAX o Ft-CO, AL L
Category14 Franchise Consolidated €02, thousand Not applicable Not applicable
AFTULS | A o7 Ft-co, ZAEBL B
Category15 Investment Consolidated t-C02, thousand Not applicable Not applicable
CO, (GHG) HHHE (FEfD) *3 IIN—T t-CO,/{8F
COz2 (GHG) issi per unit of p Consolidated t/ one hundred 6.7 5.4
million yen
IRNF—ERR EXEHEE IN—7
Energy use Electricity use Consolidated o 373.9 402.1
HR{ERE IIN—T
Gas use Consolidated n 2.6 103
- YU ERE IIN—7
Diesel and gasoline use Consolidated TJ 40 83
ATifERE IN—7
Kerosene use Consolidated n 23 23
SRK - BKEERE IN—7
Hot and cold water use Consolidated n 6.0 37
IRILF—EREEET IN—7
Total energy use Consolidated TJ 399.1 426.9
RUIRIE - AFIERCET 3 RERME IIN—T % 98.0 98.2
rate for ion about pi of the i and reduction of environmental impact Consolidated ° . :
REICET 3R IIN—T * 0 0
Numbers of reports for violations of environment Consolidated Cases

2022€FEDHMEF2023F4 A1

Figures for fiscal 2023 are for the fiscal year ending April 30, 2023 (May 1, 2022 to April 30, 2023)

*1 HFIV9 : fE (BESE - BESH) 71 20T OEHEFRAVEEFOFEEEED
Category9 :including CO, emissions when our customers and patients visit AIN Group stores

*2 AFOVU1LL : EIEEARRHRE - MIZERRIHHE S 6 (CHEBEEERVEBEL, #EiHBoEL TS

Category11 :both direct and indirect use CO, emissions are assumed to have almost no impact and are set to an estimated value of 0.
: Scopel +Scope2 (t-CO,) /&@fEFE LE (BA) [CTEH
CO2 (GHG) emissions per unit of production: Calculated by Scopel+Scope2 (t-CO,) ./ consolidated net sales (one hundred million yen)

*3 CO, (GHG) #rtiE (RE41)

EUEFETHD2021FEDScope3(AT AU, REBICEONGDEIELE UK. BIEHE. ScopefstDBEDE 5230 LICERDBHET.

Scope3 (Category1) in the base year, fiscal 2022, has been corrected due to an error in the actual results. We will continue to work on improving the accuracy of totaling Scope.

n RIRIETEN R

https://www.

Environmental protection action plan (Japanese Only)
jp/corporate/sustaina i



https://www.ainj.co.jp/corporate/sustainability/environment/protection.html#policy

£ Social

foEd B 20204 20214 20224
Scope Unit Fiscal 2021 Fiscal 2022 Fiscal 2023
HEH ast D=7 A
Employees Total Consolidated People 13,065 13,009 14,147
i IN—-7 A(%)
women Comeolidated people 10,617(81.3) 10,542(81.0) 11,476(81.1)
Bt IN—-7 A(%)
o Comeglidated people 2,448(18.7) 2,467(19.0) 2,671(18.9)
EHES ast IIN—=T A
Full-time employees Total Consolidated People 9,019 9,568 10,651
it IN—7 A(%)
women Comedlidated people 6,882(76.4) 7,363(77.0) 8,240(77.4)
Bt IN—T A(%)
om Coneaidated people 2,137(23.6) 2,205(23.0) 2,411(22.6)
[istod as IIN—=T A
Temporary employees Total Consolidated People - 2,268 3,496
ot on-7 A(%) _
women Consolidated People 2,078(91.6) 3,236(92.6)
1 -7 A(%) _
Men Consolidated People 190(8.4) 260(7.4)
SR a3 D=7 A
Pharmacists Total Consolidated People 5477 5,768 6,331
=gi3 IIN—=T A(%)
women Coneaidated Peopie 3,691(67.4) 3,929(68.1) 4,318(68.2)
Bt IIN—T A(%)
Men Consolidated People 1,786(32.6) 1,839(31.9) 2,013(31.8)
SHEEES ast D=7 A 70 36 39
Non-Japanese employees Total Consolidated People
it IN—7 (%)
women Consolidated People 64(91.4) 34(94.4) 34(87.2)
Bt IN—7 A(%)
Men Consolidated People 6(8.6) 2(5.6) 5(12.8)
HEIRBE K ast IIN—=T A
New graduates Total Consolidated People 1,018 999 931
it IN—7 (%)
women Consolidated People 829(81.4) 824(82.5) 761(81.7)
Bt IN—7 (%)
Men Consolidated People 189(18.6) 175(17.5) 170(18.3)
SRR K as D=7 A
Mid-career recruitments Total Consolidated People 132 134 261
it IN—7 A(%)
women Consolidated People 115(87.1) 125(93.3) 236(90.4)
Bt IN—T A(%)
Men Consolidated People 17(12.9) 9(6.7) 25(9.6)
I * as D=7 &
Employees average age Total Consolidated Age 33.5 33.6 36.2
=gi3 IIN—=T &
women Consolidated Age 330 33.0 b
Bt D=7 &
Men Consolidated Age 354 356 373
SATTIIER * as D=7 & _ 334 358
Pharmacists average age Total Consolidated Age - -
=gi3 D=7 1
women Consolidated Age - 326 358
Bt D=7 i
Men Consolidated Age - 347 358
IR K 24 ast D=7
Average annual Total Total Consolidated Ten thousand yen 448 440 441
R
Bt -7 3 _
r:s':talgﬁ:fl"t Gender ratio Consolidated Women : Men Lotz 1i109
SeEEm Bt I—F 7%
333}7'3?““"‘“"‘ Gender ratio Consolidated Women : Men N tiv27 tit3t
AT 24 ast IIN—=T
TR x Total Total Consolidated Ten thousand yen 536 528 534
Pharmacists
average annual %
compensation*1x Bt IIN—-T 78 _
r:sr:(algﬁ?e"t Gender ratio Consolidated Women : Men 1108 11105
FFEERE N
Non- t Batt IN—7 : _
positions Gender ratio Consolidated Women : Men 1:1.06 1:109
IR REB X ast D=7 & 6.7 71 7.4
Average length of servicex Total Consolidated Years : : -
=qi3 D=7 &
women Consolidated Years 6.4 67 7.0
Bt D=7 &
Men Consolidated Years 7.9 85 8.9
SATTIIRGEEB A ast IIN—T & 6.5 6.7 71
Pharmacists Average length of servicex Total Consolidated Years N N :
Tt D=7 &
women Consolidated Years 6.0 6.0 6.4
Bt D=7 &
Men Consolidated Years 73 78 8.4
20225 EDHIB(F2023F 43232023548 KB
Figures for fiscal 2023 are for the fiscal year ending April 30, 2023 (May 1, 2022 to April 30, 2023) or as of April 30, 2023.
* EHEDH
Only full-time employees
*1HIENR - BoRRE, ARG, ES5. T U(RIRHE CEH T BHERD FHEIR)
Average annual compensation: basic salary, performance-based pay, bonus, and various (excluding classification linked to the scope of transference.)

*2 EIEH : R, ERR. ERUUL

Management positions: subsection chiefs, pharmacy leaders, store managers, or higher management grade

-2-




£ Social

9% Hify 20205 202158 20226
Scope Unit Fiscal 2021 Fiscal 2022 Fiscal 2023
BERRER*3 % IN—T
Employees turnover rate*3x Consolidated % 52 6.9 8.2
SERPRIE O * o7
Pharmacists turnover rate*3 Consolidated % 45 57 7.0
E A B -7 A
Management positionsx Total Consolidated People 1,272 1,387 1,946
e o7 A(%)
women Consolidated People 415(32.6) 472(34.0) 698(35.9)
Bt o7 A(%)
Men Consolidated People 857(67.4) 915(66.0) 1,248(64.1)
RS IREBE o7 A 1 i 306
Employees taking maternity/paternity leave Consolidated People
FRRERE ait I—7
Employees taking childcare leave Total Consolidated People 640 657 648
hegid I~
women Consolidated People 617 631 611
B D—7 A
Men Consolidated People = % 37
BRI e o7 o _ 051 078
Rate of employees taking women Consolidated ° . :
childcare leaveys
Bt IN—T
Men Consolidated % - 5.9 34.8
RSB B o7 A
MR Total Consolidated People 875 1,008 1,081
Employees with reduced hours
for childcare N
e o7
women Consolidated People 872 1,006 1,078
Bt -7 s 5 5
Men Consolidated People
ERERBE o7 A B B 5
Employees taking nursing care leave Consolidated People
SSBISABRRME RIS o7
Employees with flexible working hours*sx Consolidated People 228 474 637
SRR, o7 A(%)
inuing work after y retirement age Consolidated people 31(60.8) 28(82.4) 19(57.6)
AT & o7 B 30 s .
Average monthly overtime per employeex Consolidated Hours - :
EREHAIREITE X IN—T
Rate of employees taking annual paid leavex Consolidated % 53.0 59-1 62.0
BB IR X P
i " — 5
Rate of taking ve *6 % Consolidated % 91.0 88.1 87.1
BETHERI & o7 B
Total training hours* Consolidated Hours - 236,388 189,034
— A7 D A THERS & on-7 w50 _ 2 »
Average training hours per full-time employeek Consolidated Hours
— AT DA ETHER X o7 M _
Average training cost per full-time employeex Consolidated Yen 13,126 34,127
RENEHT % IN—T
Absenteeism rate *7x Consolidated % - 0.60 043
MBI A PLANFCAIR
Occupational accident frequency rate PLIPEK . _ 037 0.00
AIN HOLDINGS o
AIN PHARMACIEZ
AICHT SRABNE o7 o _ 8.0 082
Attendance rate of human rights training Consolidated o :

2022F EDEF2023F 4B HAFE /2 (32023F4FKEF R

Figures for fiscal 2023 are for the fiscal year ending April 30, 2023 (May 1, 2022 to April 30, 2023) or as of April 30, 2023.

* [EHEDH
Only full-time employees

*3 B | Bo#A(C K DR
Employees turnover rate: resignation for personal reasons

*4 BIRAEEVSE | EMPDEEAREECLET. HEEDSS. AENRETICHREMIBELIZED (RLEZLTVWSEDEED) /REMNEE 1EROHESE
Rate of employees taking childcare leave: calculated based on Basic Survey of Gender Equality in Employment Management. Employees that have started using childcare leave by the time of the
survey (including employees who offered to take childcare leave) /Number of employees who gave birth during the year prior to the year of the survey

*5 SEETRLEIREIE | 1B D DF5@K 3265 - 4085 - ZDMDIRIN SEIRNEIRERHIE. FIAEREI2MMIUITOMD2XDZERUIZHE. 2023F58 18K R
Flexible working hours: a system that employees can choose working hours per week from three options, 32 hours, 40 hours, or other. Figures in the table above are employees who chose 32
hours or other, as of May 1, 2023.

*6 RABEGHAIR : £ (C1EIRAOBMDERKIROEUSHEIE (RRMARIESD)
Consecutive vacations: employees can take up to 9-day holiday once a year (including 3 days of special paid leave)

*7 RENE  NEEE (EAERAR. BIEAE. MEREZRVIZODOSTAERE - REAH) D&t/ WHREX365H8
Absenteeism rate: total number of days of absence from work (personal leave and absent days from work excluding maternity/paternity leave, childcare leave, and nursing care leave) / target
employees x365 days

PN 7713
Human nghts Pollcy

(Japanese)
(English)

corpora i
[ g'{l(— S54 &4 /01[o->3 /0)5*3‘]?3%2.7:7
Ba5|c way of thlnklng for dlverS|ty and |nc|u5|on (Japanese Only)
Il

htt
[ 74 /O‘)I:—jﬁ I‘:E,Eﬂlﬂﬁiﬁﬁﬁ‘f
AIN Group the Pollcy on the Promotlon of Female Part|C|pat|on and Career Advancement in the Workplace (Japanese Only)
j.co.jp/c t | I di li man

[] Auﬁﬁiﬁﬁ
Policies for tralmng human resources (Japanese Only)
: 1



https://www.ainj.co.jp/corporate/sustainability/social/human-rights.html#policy
https://www.ainj.co.jp/corporate/english/sustainability.html
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#basic
https://www.ainj.co.jp/corporate/sustainability/social/employees/diversity.html#policy-woman
https://www.ainj.co.jp/corporate/sustainability/social/employees/human-resources.html#policy
https://www.ainj.co.jp/corporate/sustainability/social/employees/health-management.html#basic

HIN\F>X Governance

% T 202045 2021458 202265
Scope Unit Fiscal 2021 Fiscal 2022 Fiscal 2023
R o TS T IR
o BT 12 12 2
Directors Total directors AIN HOLDINGS People
MNEE TS TR 8 8 8
Total inside directors AIN HOLDINGS People
L3 FLAANFCLIZ A(%)
women 'AIN HOLDINGS People 2(25.0) 2(25.0) 2(25.0)
E1S FLAAFCIR A(%)
Men 'AIN HOLDINGS People 6(75.0) 6(75.0) 6(75.0)
et ==
Total independent i‘iﬁ'ﬁggﬁ@ Pe;\ e 4 4 4
outside directors P!
L3 FLAAFCLIR A(%)
women 'AIN HOLDINGS People 125.0) 1(25.0) 1(25.0)
E1 FLAANFLIR A(%)
Men 'AIN HOLDINGS People 3(75.0) 3(75.0) 3(75.0)
fLkvas Tt i g TS TH IR % 333 333 333
Ratio of independent outside directors AIN HOLDINGS . N -
AL TS THIR
Ratio of female directors AIN HOLDINGS % 250 2.0 250
BEEGE EEGAT TS TH IR A 3 3 3
Number of corporate auditors Total corporate auditors AIN HOLDINGS People
HmaEEt ==
i FLANFCLIR
Total inside corporate 1 1 1
ot AIN HOLDINGS People
it FLANFCLIR A(%)
women 'AIN HOLDINGS People 0(0) 0(0) 0(0)
E1 FLAAFCLIR A(%)
Men 'AIN HOLDINGS People 1(100) 1(100) 1(100)
vt
Total independent TAASTH IR P 2 >
outside corporate AIN HOLDINGS People
auditors
L3 FLAANFCLIZ A(%)
women 'AIN HOLDINGS People 0(0) 0(0) 0(0)
B FLAANFCIR A(%)
Men 'AIN HOLDINGS People 2(100) 2(100) 2(100)
WA EEGE TS TH IR % 66.7 66.7 66.7
Ratio of independent outside corporate auditors AIN HOLDINGS . . .
HEEEREE TS THIR % 0.0 0.0 0.0
Ratio of female corporate auditors AIN HOLDINGS . . .
R T4 TS T IR %
Directors average age 'AIN HOLDINGS Age 625 635 629
R EER TS TH IR P 2 1
Terms of directors AIN HOLDINGS Years
R RBIREEIR TS TH IR 1 1 In
Number of the Board of Directors meetings AIN HOLDINGS Times
TS AR R TS TH IR
Average attendance for outside directors AIN HOLDINGS % 100.0 97.7 92.5
FLANFCLIR @l 3 5 12
Number of the Board of Corporate Auditor 'AIN HOLDINGS Times
ISTHABEGHER TS TH IR % 100 100 100
Average attendance for outside corporate auditors AIN HOLDINGS
EEE wam ==
Executive Remuneration Total T e 213 218 253
remuneration lion yen
B TS TH IR el
Inside directors 'AIN HOLDINGS Million yen 175 79 214
HAEBR N
) FLANFCLIR 2]
Inside corparate 'AIN HOLDINGS Million yen 7 7 7
AR FLAANFCIR =5 18 15 1
Outside directors AIN HOLDINGS Million yen
BT =~
) FLANFCLIR 2]
Outside corporate AIN HOLDINGS Milion yen 2 12 2
1% - W ant AN s . B
BEERSAR Total AIN HOLDINGS People
Number of the ination and
Remuneration Committee 5. =
HAT FLAAFCLIR A
members Total inside members AIN HOLDINGS People 2 2 B
L3 FLAAFCAIR A(%)
women 'AIN HOLDINGS People 0(0) 0(0) 0(0)
B FLAANFCIZ A(%)
Men 'AIN HOLDINGS People 2(100) 2(100) 1(100)
et AT 5 5 )
Total independent outside AIN HOLDINGS People
members
it TS TR A(%)
women 'AIN HOLDINGS People 0(0) 0(0) 1(50.0)
e PEAAF IR (%)
Men 'AIN HOLDINGS People 3(100) 3(100) 1(50.0)
184 - BINSHEMSRARMEES — ==
Number of the ination and C PLIANTCIR : 2 4 3
AN AIN HOLDINGS Times
184 - BNSHEMESRARHER =~
Average of the and i ﬁa’ﬁ)‘l‘_’g’@ % 100 100 100
Committees

20224 EDHEIF20236F 4B BF 12 (3202354 A KB 2

Figures for fiscal 2023 are for the fiscal year ending April 30, 2023 (May 1, 2022 to April 30, 2023) or as of April 30, 2023.
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HIN\F>X Governance

EEd g7
Scope Unit
WTRA PUTREEE FHAATH IR
Executive officers Total executive officers AIN HOLDINGS People
gt FAATH IR A(%)
women AIN HOLDINGS People
=53 FAATH IR A(%)
Men AIN HOLDINGS People
LIRITRALR FAATH IR %
Ratio of female executive officers AIN HOLDINGS °
YRFFEUT BARAN IN—TF
Sustainability Committee members Consolidated People
YRFFEUT EAKMMERL
(EIHRR) II—27 [E1(%)
Number of the inability Commi i Consolidated Times
(Average attendance )
BANBRESAR AR FAAANTH IR
Personal Information Protection Committee members TAIPEX A
AIN HOLDINGS People

AIN PHARMACIEZ

BATEREE A SR PR
. - ) FHIP—EA [E1(%)

Number of the Personal Information Protection Committee AIN HOLDINGS Times
meetings AIN PHARMACIEZ
(Average attendance )
A>T SAPRICET ZRERME IN—T %
Attendance rate for compliance training Consolidated °
PUERERO DB II—27 #
Numbers of reports for Compliance Hotline Consolidated Cases

BICET ZEADZRAM II—7 #
Numbers of reports for legal material violations Consolidated Cases
BRI (CBI T ZEAIDER AL II—7 #
Numbers of reports for material violations of Anti-corruption Consolidated Cases
{BABIRRECEIT D HERME H—T
Attendance rate for education about Personal Information Conealdated %
Protection
{EAHIRRECET S EAMZRAH H—T s
Numbers of reports for material violations of Personal Consolidated Cases
Information Protection
WREFIUT( (CEHTIBEREE II—7 %
Attendance rate for education about information security Consolidated °
THHEFIUT« (CRTIEARERAFH H—T s
Numbers of reports for material violations of information )
security Consolidated Cases

20224 EDHUE($2023F4 B HAFE = (32023F4AKEFR

20204
Fiscal 2021

6(30.0)

14(70.0)

3(98.1)

5(100)

95.5"1

Figures for fiscal 2023 are for the fiscal year ending April 30, 2023 (May 1, 2022 to April 30, 2023) or as of April 30, 2023.

*1 2020, 2021FEE 74 > HR—ILT 1 /01353:074/77) —7/—X(7)37‘(D§u‘r
In fiscal 2021 and 2022, we totaled only AIN HOLDINGS and AIN PHARMACIEZ numbers

*2FRHWEBY A MADRIEF T TRIC K BENERO—EFREDHIBRNCUE LTz, EF2 VT IEDIZODMRZMET D LB,

DI —T ELTOBRPLLCEDHTNET.

FET 55 XDTHRNZ/ZIFET . https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf
We found that a part of personal information leaked due to unauthorized access to subsidiary’s Web site.
We are thoroughly implementing measures to strengthen security and enhance our monitoring system. We work to prevent the recurrence of such incidents as a group.

ERASIDE 523 b=R

20215F
Fiscal 2022

5(27.8)

13(72.2)

3(91.2)

5(97.8)

36

96.4"1

0

98.0

20224
Fiscal 2023

5(29.4)

12(70.6)

2(97.2)

6(100)

38

98.2

mI—RL—b - HNFORGBE
Corporate Governance Report

httgs waw.al j.co.jp/corporate/english/governance.html#governance
w fEURGS - SRR E
Antl brlbery and antl -corruption policy (Japanese Only)
rat

(Japanese)
(English)

htt w.ain: cor
‘F‘iﬁt$1 UF1 §$ﬁﬁ+
Ba5|c policy for information security (Japanese Only)
j.co.jp/corporate

htt| K
[] EA Fiﬁﬁ"ﬁﬁ’
Personal Informatlon Protectlon Policy (Japanese Only)
: .CO. acy/index.html



https://www.ainj.co.jp/corporate/sustainability/governance/corporate-governance.html#basic
https://www.ainj.co.jp/corporate/english/governance.html#governance
https://www.ainj.co.jp/corporate/sustainability/governance/compliance.html#anti-corruption
https://www.ainj.co.jp/corporate/sustainability/governance/risk-management.html#security
https://www.ainj.co.jp/privacy/index.html
https://www.ainj.co.jp/corporate/assets/upload/news/20230105_newsrelease.pdf
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